
GOVERNMENT OF TRIPURA 

DIRECTORATE OF TRIBAL WELFARE DEPARTMENT 


E-mail: twdtripura@gmail.com, phone number: 0381-2323565 


F.No.16-207/TW/PME/2021-22 (Part-II)/ f 1 J 15"°'J Dated, Agartala, ~"une, 2022 

CORRIGENDUM 

In partial modification of this office notification on " Engagement of Consultants for 
the Externally Aided project inTribal Welfare Department, Govt. of Tripura" issued vide 

F. No.16-207 /TW/PME/202 l-22(Part-Il)/l 0520, dated: 27.06.2022 regarding engagement of 
consultants on purely temporary and on contractual basis for a period of 12(twelve) months in 
connection with Externally aided Project to be funded by World Bank namely "Tripura Rural 
Economic Growth and Service Delivery Project (TRESP), the Annexure-~ (mentioned in 

Point No. 2 & 4) containing Eligibility criteria including education qualification, experience/Skill, 
Job Description and Remuneration has been revised and attached herewith. The same may be 
downloaded from the website W\vw.twd.tripura.gov.in. 

All other terms & conditions shall remain unchanged. 

""fa~ \..---1>Enclo- As stated. 'I I .2..,' t.\"'- ­
(D f. Vishal Kumar, IAS) 

Director, TW 
Govt. of Tripura 

mailto:twdtripura@gmail.com


ANNEXURE-A 

(Revised) 

Eli2ibility Criteria, Job Descriptions and Other Details of Consultants 

I. Animal Husbandry Specialist 
Eligibility Criteria 

Qualification: Graduate or Post Graduate Degree or higher (M. Phil. I Ph.D.) in Vety. Sciences fro m a Government recognized 
university/academic institution 

Experience Required: 6 years of experience for graduates in the field of animal husbandry, preferably in poverty alleviation 
programs. Minimum 4 years of experience required in case of Post-Graduates and other higher qualifications. Experience o1 
promoting, nurturing and working with farmer/primary institutions; policy advocacy; managing paitnership; and dealing with 
government system would be given preference, but is not mandatory. 

Desirable Experience: 
Preference wil I be given to the candidates with any or multiple of the following experience: 

• Experience in working in World Bank funded or externally aided projects or any large scale rural live lihoods project 
(especially in pigs, goats, and poultry sector) supported by the Governments or non-profit organizations. 

• Private sector experience. 
• Experience in project design and management, developing feas ibility reports, and proposal deve lopment. 
• Experience in organizing and facilitating stakeholder private sector consultations 
• Knowledge of project management software applications. 

Skills Required 
• Computer Skills - Exce llent working knowledge in MS Office. 
• Language proficiency (Read, Write and Speak) in English, and Hindi . Bengali will be an added advantage. 
• Good communication and interpersonal skills, and an ability to coordinate and work in team excellent anal ytical, 

documentation and presentation skills 
• Strong business management and negotiating skills 
• Excellent repo11 writing skills 

Other Requirements 
• Knowledge of government system & its fu nctioning, development policies and good understanding of Tripura'' 

deve lopment priorities would strengthen the candidature. 
• Willingness to travel within and outside state as per programme requirement and decisi'on of the Government 
• Very good understanding of domain specific policies and project management aspects 

Roles and Responsibilities: 
I. Design, management and implementation of different Animal resource Development based livelihood projects. 
2. Preparation ofDPR and PIP 

3. Deve lop a community-based Animal Husbandry support services with special focus on improved li vestock varieties, small 
ruminant support to widen the horizon of li velihood activates. 

4. Scientific and modern technology dissemination.towards augmentation of livestock productivity with spec ial reference to 
pig, goat, dairy, poultry, and duck sector. 

5. Coordinate with Supply Cha in Specialist, Market Linkage Specialist and Institution Bu ilding (FPO) Specialist on form ing 
farmer producer institutions. undertaking post-harvest process ing and value addition initiatives (wherever appl icable, such 
as in dairy sector),and providing backward and fo rward market ing support to the farmers in animal husbandry sector. 

6. Assist/support other team members in the formation, business planning, and capacity building of FPOs. 
7. Coordinate with above team members and buyers/processors to identify and promote specifi c breeds for better production 

and product characteristics to meet the market needs and strengthen farmer livel ihoods. 

8. Over-ali coordination and fac ilitation with the Co ncerned Govt. Depts and other stakeholders. 



9. Collaboration with multiple stakeholders. managing partnership and developing effective working protocol with them. 
I0. Data analysis, updating and reporting. 

11. Capacity building of field staff and farmers on va lue addition acti vities of animal origin food . 
12. Capacity building of staff of ARDD and li velihood cadres on forward and backward linkages of produce in general and 

farmers . 
13. Regular monitoring and supervision of implementation programme. 
14. Lead the process of documenting and deve lop ing appropriate policies and procedures that wil I suppo1t private sector 

engagement in ARDD/farm sector. 
I5. Assess the demand for services and identify service delivery gaps across the state based on demographic and 

epidemiological profile of the state's population; 
16. Identify and map sector resources (both pub\ ic and private sectors) across various parts of the state; identify possible 

alternatives and innovations in service delivery mechanisms to overcome problems of access to qua\ ity services. 
17. Identify and develop proposals for appropriate models of engaging the private sector that are contextually appropriate to 

address service delivery gaps, including scope of services, scale of paitnership, budgetary and financial outlays for such 
pa1tnership. 

18. Suppo1t the state in mapping and assessing private sector resources, deve lop a data base on private sector providers within 
and outside the state according to service categories for which they could be engaged; 

19. Create awareness and dissem inate programs and schemes to the population and help in designing and implementing 
plans for private sector/NGO/ or other stake holders engagement in accordance with the state policy. 

20. Prepare estimates on the service volume, cost budgetary value), mutual obligations, geographical location. and identi fy 
appropriate stake holders from within the state or across the country 

21. Prepare appropriate documents such as Expression of Interest (Eol), Request for Proposal (RF P). Request fo r Quotation 
(RFQ), Memorandum of understanding (MoU) and Contract agreements and liaise with procurement cell. legal cell and 
any transaction advisor engaged by the state to final ize such documents. 

22. Present a report to the Project Director whenever required or hi s designated officer regarding the overall function ing of the 
planning system related to the project. " 

)~
_.), Participate in the assessmen t of financial sustainability and credibi lity of potential project paitners; facilitate in i dentit~1 ing 

relevant parameters for financ ial modeling and eva luation of value-for-money in projects. 

24. Suppo1t the procurement officer 111 preparation of the bidding docum ents by defining criteria for the pre-se lection 
procedure and any other relevant materials required for procurement; 

25. Support the committee set up to examine and evaluate bids, in close consultation with the procurement depai1ment: 

26. Support the state team in unde1taking negotiations with the bidders on the terms of the contract as well as on the potential 
issues to arise while the bidding and transaction implementing process 

27. Perform other duties as assigned 
Age limit: 
Age should be less than 55 years( Should be in good physical condition and willing to trave l extensi ve ly in different pa1ts of the 
State) 

Remuneration: Rs.J.00 lakh- 3.50 lakh per month (negotiable). 



(Revised) 
2. Fisheries Specialist 

Eligibility Criteria 

Qualification: Graduate or Post Graduate Degree or higher (M. Phil. I Ph.D.) in Fisheries Sc iences fro m a Government recognized 
univers ity/academic institution 

OR 
Full time 2 years MSc. Zoology with specialization in Fisheries from a Govern ment recognized uni versity/academ ic institution. 

Experience Required: 6 years of experience for graduates in the field of animal husbandry, preferably in poverty alleviation 
programs. Minimum 4 years of experience required in case of Post-Graduates and other higher qualifications. Experience of 
promoting, nurturing and working with farmer/primary institutions: policy advocacy: managing pa1tnership; and dealing with 
government system would be given preference but is not mandatory. 

Desirable Experience: 
Preference will be given to the candidates with any or mu ltiple of the followi ng experience: 

• Experience in working in World Bank funded or externally aided projects or any large scale rural live lihoods project 
(espec ially in Fisheri es) supported by the Governments or non-profit organi sations. 

• Private sector experience. 
• Experience in project design and management. de veloping feasibility reports, and proposal development. 
• Experience in organizing and facilitating stakeholder I private sector consultations 
• Knowledge of project management software applications. 

Skills Required: 
• Co mputer Skills - Excellent working knowledge in MS Office environmen t. 
• Language proficiency (Read. Write and Speak) in English, and Hindi. Bengali wi ll be an added advantage. 
• Good communication and interpersonal skills.. and an ability to coordinate and work m team Excellent analytical , 

documentation and presentation ski IIs 
• Strong business management and negotiating ski"ll s 
• Excell ent report writing skill s 

Other Requirements: 
• Knowing Government system & its functioning, deve lopment policies and good understanding of Tripura' s developmen1 

priorities wou ld strengthen the candidature. 
• Willingness to trave l within and outs ide state as per programme requirement and decision of the Government 
• Very good understanding of domain spec ific po licies and project management aspects. 

Roles and Responsibilities: 
I. Design, management and implementation of fi sheries projects. 
2. Preparation of DPR and PIP 
3. Coordinate with Suppl y Chain Speciali st, Market Linkage Speciali st, and Institution Building (FPO) Specialist on forming 

farmer producer in stitutions. undertaking post-harvest I value add it ion (wherever applicab le), and providing backward and 
forward marketing suppo1t to the farme rs in fi sheries sector. 

4. Assist/support other team members in the formation , business planni ng, and capacity bui lding of FPOs. 

5. Capac ity building. And col lective marketing (input-output) through Fish Farmer's Producers ' Company and village/Block 
level Women Forum i. e. Producer' s Group. 

6. Coordinate with above team members and buyers/processors to identify and promote specific breeds for better production 
and product characteristics to meet the market needs and strengthen farme r li velihoods. 

7. Deve lop a community-based fi shery support services with special foc us on improved Fish varieties, fi sh processing and 
value addition, technical support on breeding and rearing, diffe rent fish cul ture practices viz. cage cu lture etc.. to widen the 
ho rizon of live Iihood activates with capacity bui !ding and moti vation in the field of fisheries. 

8. Capacity bui !ding of fie ld sta ffs and farmers on fo rward and backward linkage of produce. 
9. Over-all coordination and fac ilitation with the Concerned Govt. Depts and other stakeholders. 
I0. Collaboration with multiple stakeholders, managing partnership and developing effective working protocol with them. 
11 . Unde rtake fie ld demonstrati on and provide techni ca l support to the fa rmers, and live lihood cadres on entrepreneurship. 
12. To assist in the effecti ve im plementati on, facili tati ng in credit linkage camps, monito ring and feedback analysis ofd itle rent 



activities of the Department converg ing together for whole Fish Value Chain Developmei1 t. 
13. Data ana lys is. updating and reporting. 

14. Lead the process of documenting and deve loping appropriate policies and procedures that wi 11support private sector 

engagement in fi sheries/farm sector. 

l 5. Assess the demand for services and identify service delivery gaps across the state based on demographic and 

epidemiological profile of the state's population; 

16. Identify and map sector resources (both public and private sectors) across various parts of the state; identify possible 

alternatives and innovations in service delivery mechanisms to overcome problems of access to quality services. 

I7. Identify and develop proposals for appropriate models of engaging the private sector that are contextually appropriate to 

address service delivery gaps, including scope of services, scale of partnership, budgetary and financial outlays for such 

partnership. 

18. Suppo11 the state in mapping and assessing private sector resources, deve lop a data base on private sector providers within 

and outside the state according to service categories for which they could be engaged; 

19. Create awareness and disseminate programs and schemes to the population and he lp in designing and implementing plans 

for private sector/NGO/ or other stake ho lders engagement in accordance with the state pol icy. 

20. Prepare estimates on the service volume, cost budgetary va lue), mutua l obligations. geographical location, and identify 

appropriate stake holders from within the state or across the country 

21. Prepare appropriate documents such as Expression of Interest (Eol), Req uest for Proposal (RFP), Request for Quotation 

(RFQ). Memorandum of understanding (MoU) and Contract agreements and lia ise with procurement cell, legal ce ll and any 

transaction adv isor engaged by the state to finali ze such documents. 

n. Present a repo11 to the Project Director whenever requ ired or his designated officer regarding the overall function ing of the 

planning system related to the project. 

Participate in the assessment of financial sustainab ility and credibility of potential project partners; facilitate in identifying 

relevant parameters for financial modeling and evaluation of value-for-money in projects. 

24. Suppo1i the procurement officer in preparation of the bidding documents by de finin g criteria for the pre-se lection 

procedure and any other re levant materials required for procurement; 

25. Support the committee set up to exam ine and evaluate bids, in c lose consultation with the procurement depatiment; 

26. Suppo11 the state team in unde1iaking negotiations with the bidders on the terms of the contract as well as on the potential 

issues to ar ise while the bidding and transaction imp lementing process 
27. Perform other duties as assigned. 

Age limit: 
Age shou ld be less than 55 years( Should be in good physica l condition and wil ling to travel exten sive ly in different parts of the 
State) 

Remuneration: Rs.1.00 lakb- 3.50 lakb per month (negotiable). 



Qualification: Full time 

Experience Required: Minimum 6 years of post qualification (starting after successful completion of minimum required education 
qualification) work experience (in subject related to the position) in large scale project/programmeout of which of which at least 5 
years in Rural Roads design. 

Skills Required 
• Procurement and contract management - Ability to prepare Terms of Reference (TOR), Request for Proposal (RF P) for 

rural roads DPR preparation, and Evaluation of Technical Proposal and variation orders for consultancy contracts and 
civil works contracts. 

• Computer Skills - Excellent working knowledge in GIS and MS Office environment. 
• Language Skills - Very Good writing and oral skills in English 
• Good communication and interpersonal skills, and an ability to coordinate and work 111 team Excellent analytical, 

documentation and presentation skill s 
• Strong business management and negotiating skills 
• Excellent report writing skills 
• Other Skills and Knowledge -­ Knowing Government system & its functioning. development policies and good 

understanding of Tripura·s development priorities wou Id strengthen the candidature. Ready to be located anywhere in 
the state as per programme requirement and decision of the Government. 

Desirable Experience: 
• S/he should have Experience in working in WB funded projects . 
• S/he should have proven experience of working with Government System and thorough knowledge of its functioning. 

Experience of working in government programs or donor funded project in government. 
• Famil iarity with innovative and low-cost construction methodologies that enables reduction in carbon footprint would be 

desirable. 
Roles and Responsibilities: 
I. Review detailed engineering designs and any other design works using (a) an integrated approach that adopts smart growth 

principles, keeping in mind the future needs, potential impacts of such proposed in vestments on the surrounding land-use 
and communities in terms of environmental protection. economic development, poverty reduction, gender equity and social 
inclusion; (b) viable new technologies for enhancing efficiency of service delivery and effective coverage;and (c) adopting 
low-impact development and green infrastructure planning principles for any site-level master planning/design. as feasible . 

2. Review all available repo11s and data, road Inventory and condition surveys for road, bridges, cross-drainage structures and 
drainage provisions; 

3. Review repons from field surveys (site reconnaissance surveys. traffic surveys, topographical surveys, geotechnical and 
material and pavement investigations, including any hydro logical and geological surveys as required. Considering the 
requirements for design of hill roads and necessity of slope stabilization/protection and any other engineering/ demand/ 
socio-economic surveys, etc.) and studies to estab lish a firm basis for design and DPR of project components. Undertake 
field visits, as required, for cross-verification of data I in formation. 

4. Review encumbrance relocation and replacement repo11s that identify the utilities to be replaced. removed. rehabilitated, or 
upgraded and prepare a detailed implementation plan with necessary cost estimates, for project sites. 

5. Review and finalize design reports with due consideration of climate change, disaster risk res ilience and se ismicity. 
6. Review the final detailed engineering design reports including stabilization/protection works for newly cut slopes and valley 

side protection works etc.. and any other des ign works and technical specifications for roads and bridges/ cross-drainage 
structures as per the design parameters that meet all the prescribed national standards, IRC guidelines, MoRTH/ MoRD 
specifications and international best practices etc. 

7. Review bidding documents including verifying and checking item rnte. detailed schedule of quantities and cost estimates as 
per approved SOR that meet al I the prescribed national standards and international best practices. 

8. Suppo11 the implementing entity for roads (Tripura-P WD) in the evaluation of RfPs and bids 
9. Review reports and claims prepared by the Construction Supervision Consu ltant (CSC) 
I0. Review 1·eports prepared by transpo1i sector policy and Integrated Transpo11 Network Development Plan consultants; 

institutional development consultants, 
11. Review system reengineering reports. including RAMS, ePMS, etc. 
12. Prepare Quarterly Progress Repm1 for the roads component 
13. An · other task as assigned bv the State Pro·ect Director/ Team. 
Age limit: Age should be less than 65 years( Should be in good phys ical condition and wi lling to trave l extensive ly in different pai1s 
of the State) 
Remuneration: Rs.1.00 lakh- 3.5 lakh per month ( negotiable). per month ( negotiable). 
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GOVF.R:'llME.'JT OF TIHP LJ IU 
Dmf.CTORATE OF TRIBAL WELFARE 

F.mail ID: '"tit rip11r:1•a ;:.111 :1il.co111, Phone No: OJS 1-232-35'15 

~ 
File No. 16-207fTW/PM E/2021-22(Part-l I)/ 105'J-0 Dated. 21 June. 2022. 


Engagemrnt of Cons11lt:111ts for the f.~krn:tlly Aided projcd inTrih:tl Welfare Ol·partmcnt, 

Covt. ofTripura 


Tribal Welfa re Department. Govt. o r Tripura seeks to engage fo llowi ng consu ltant on purely temporary 
and on contractual basis fo r a period of I 2(twelve) months in connection with Externally aided Project to 

be funded by World Bank namely World I3ank namely "'Tripura Rural Economic Growth and 

Sen ice Dclinry Pro_ject (TR ESPf 

Name of Position 	 Numher of PostItem i\o 
I Animal Husbandry Spec ialist 01 

.., Fisheries Spec ialist 01 -
3 01Roads Engineer 

• 	 The engagement '~ ill be made in the Tribal Welfare Depa11ment, Govt. of Tripura. 
• 	 The se lected candidate wo uld be appointed on purely contract basis for a term mentioned above 

and may be extended on performance and requirement 
• 	 The selected candidate should come under an agreement as per the norms with The Tribal 

\~ · e l fare Department. Govt. of Tripura 
• 	 Candidates can apply for multiple position, if he/she fulfill s the criteria. For each pos ition. 

application has to be submitted separately. 
• 	 The Department reserves the right to schedule same or diffe rent dates fo r conducting selection 

process for the advertised positions. Candidates shortlisted for multiple positions '"ill have to 
select the best suitable option and accordingly pa11icipate in the selection process. 

• 	 Positions fo r which application have been called may not be engaged. Consultants '"ill be 
engaged as per need and du ration of engagement may also be changed as per requirement. 

• 	 It is the responsibility of the candidates to confirm his/her eligibi lity criteria against the Job 
description. The Department has the irrefutable right to revoke lien to employment at any stage 
of the recruitment process, includin g, post joining. 

• 	 Se lection process for any of above position/posts may get tklayed. prepone. rostpone or 
cancelled at any stage without assigning any reason. 

• 	 Application should be submitted addressing to: The Dircdor, Tribal \\'dfarc Dt.•partmcnt, 
Government of Tripura, P.N.Complex, Gurkhahasti, Agartala, Tripura \\'t•st, P.O. 
Kunjaban, PJ."J-799006 (llankopy) or through E-mail: dircdor.twd-tr1ti'gov.in (in a 
single PDF file) 

• 	 Last date of submission of app lic:.11ion is 18111 .lulv, 2022. Applica tilrn rccei ' ed atkr due d;ltt 
will not be entertained. 

2. 	 Eli gihilitv criteria, .Joh responsibilities & nem111H~ ration: 

• 	 Detail criteria of experience/Skill, Job Desn iption and Remuneration of the al0resaiJ posts are 
given at Annexure-A. 

• 	 The last date of submitting application will be the cut off date fo r calculating minimum length 
of relevant experience fo r respective positions. 

http:dircdor.twd-tr1ti'gov.in


J. Period of Contract: 

• 	 The consultant ''ill be engaged on purely temporary and on contractual basis for a period of 
12(t\\elve) months and may be extended on performance and requirement. Total duration of the 
aforesaid project may be 05 ( tive) years. 

• 	 AII applicants must take th is into considi:ration that the contract may be of sho11er period. Those 
applying must agree: to that condition. 

-'· 	 Remuneration of the consultant: 
• 	 The monthly remuneration of the consultant wi II be as per remuneration mentioned at 

Annexure-A (negotiable). Negotiall.!d remuneration to be fixed will remain unchanged during 
the term ofcontract. 

• 	 There will be no annual increment/percentage increase du ring the initial contract period of 
12 (t\\elve) month. 

• 	 The income tax or any other tax liable to be deducted as per the prevailing rules will be 
deducted at source and for th is. Department wi II issue TDS certificate. 


• o DA (Dearness Allowance) shall be allowed during the period ofcontact. 

5. 	 Age Criteria: 

• 	 A candidate should be less than 65 years of age on the last day date of application (Candidate 
should be in good physical condition and willing to travel extensively in different parts of the 
State). 

6. 	 Le:ne Criteria: 
• 	 0 I day Casual Leave per month, 0 I day Extra Ordinary leave per month and I 0 days Medical 

Leave will be applicable in 12 months subject to prior sanction of leave by the Competent 
Authority. 

• 	 Leave cannot be claimed as a matter of right. 

7. 	 Code of Conduct: 
• 	 The consult~rnts shall follow the rules and regulations of the Department 
• 	 The Consultants shall not reveal to any person or organization, confidential information 

pertaining to the organization, its work and its policies. 

8. 	 Confidentia litv of data and documents: 
• 	 The data collected/produced as well as deliverable produced for the Tribal Welfare Department. 

Govt. of Tripura shall remain with this office/soc iety. No one shall utilize or publish or disc lose 
or part with, to third party, any part of the data or statistics or proceedings or information 
collected for the purpose of this assignment or during the course of assignment from the Tribal 
Welfare Department without the expressed written consent of this office. The consultants are 
bound to hand over the entire set of records of assignment to this Depa11111ent before the expiry 
of the contact and before the final payment are released by this Department. 

9. 	 Conflict of interest: 
• 	 The consultants engaged shall in no case represent or give opinion or advice to others in any 

maner which is adverse to the interest of the Department. 

IO. 	 E\'aluation & Selection of Candidates for the post mentiont.•d a how 
• 	 The candidates wil l be evaluated on the following paramcti:rs 

a. 	 Academic Qua lification 
b. 	 Experience in relevant Field and position 
c. 	 Ex perience in World Oank Aidi:d proji:ct/ CAP 
d. 	 Sk ill 

• 	 Short listed candidates will be called for an inkrview belore a committee to be constituted by Tri bal 
Welfare Department, Govt. of Tripura. 

• 	 Fina l Selection ofcand idate will be made in consultation with World Bank tea111/consult:111t. 
• 	 No TAI DA wi ll be provided to the applicant for attending the interview. 

11. Special Conditions: 

• 	 The consultant may have to perform outdoor duties. Those who are not able to perform outdoor 
duties need not to apply. 



I 2. Scheme Review: 
• 	 Tribal Welfare Depa11ment. Govt. of Tripura reserves the right to review the guidelines/progress 

of project work at any time. The guidelines so reviewed will be placed in the public domain 
preferably through the website of the Department. However, the decision of the Depa11ment 
shall be final in this regard. 

13. Termination of Contract: 
• 	 The contract may be terminated by either of the pa11y with prior intimation of 30 days. 
• 	 The aforesaid engagement is purely on temporary and contractual basis. The selected candidates 

will be governed by the provisions or the guidelines for engagement of consultants in Tribal 
Welfare Department as amended from time to time. 

'{<'1 ~ 
. 	 I~- i+\ G\J.-l­

(Dr. V1shal Kumar, IAS) 
Director, Tribal Welfare 

Govt. of Tripura 
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APPLICATION FORMAT 

To 

The Director, 

Directorate of Tribal Welfare, 

P.N.Complex, Gurkhabasti, 

Agartala, Tripura West, 

P.O. Kunjaban. PIN-799006. 

A ffi.x a Passport 

size latest colour 

photograph and 
sign on it 

(Donot staple) 

Sub: Prayer for the post of________________(Item No: ____) 

I. 	 Jmc of the c:111JiJate: SR I I SMT _________________ _ ____ 

(in Binl:k Letters) 
2. 	 Father's I Iluslx111J"s Nam<: : Sri I Late_____________________ 

: Yill _____________r.o _________ 

Sub-Div. __________Dist.__________ 

Pin.---------- ­

3. 	 Perm:ment aJJress 

: Yill _______ _____ _ P.O _________ 

Sub-Div. _ _ _ _ _ _ _ _ _ _ Dist._ _____ _ ___ 

.t . 	Present l\ JJress 

Pin. ---------- ­

5. Social (Jtegor:v : ST I SC I UR 

6. Cont::ict no (mandatory) 

7. Emai l ID (mandatory) 

8. D:.ne of binh : DD _ _ __/ MM___ _ _ ./ YYYY___ _ _ 

9. Age as on 0 1'06 '.!012 _____Ycars_____Month____Days 

10. EducJtio nal Qualification: 

SI 
'.\o 

i 

.\'ame of 
examina tion 
onwa rd s) 

the 
(HS 

Board/ University Year of passing Grade/Marks obtained 

CG PA Percentage 

CGPA to O/ o 

conver sion factor 
(copy Of lhrt'O"''ersion 
fat·ior lobe endos~d) 

II 

... 
Ill 

IV 

\' 



I I. Pn:Yious experience relevant lo the Posl appl icJ l()r: ( Cen1licJtdCerulica1~s to bl: enclos~d) 

SI 
No 

I. 

Capacity/ 
Designation 

Experience lleriod 
(From DD-Ml\-1-YYYY to DD-MM­

YYYY) 

Experience 
Duration 

(YY-M .\-1­
DDl 

Name of the 
Company/ 

Organization/Dept 

II . 

... 
Ill. 

JV 

\i 

12. Details of Present/Last Position held: 

Present/Last Name of the Present/ Last Com1rnny/ Present/ Last Monthly Salary 
Position held Organization/Dept. drawn 

13. Monthly Salary expected by the candidate: ....... . .... . ....... . .. . ..... . . . . . ... ... . 


NOTE: Complete Curriculum Vitae (CV) to be submitted along with the application othern-ise the application 

will not be considered. 

QECLER -UION BY THE C \"./QIPUE 

I do hereby declare that al l the information furnished above is true to the best of my knowleJgt:. lf any informatinn 
furni shed above found inc.:orrect/false, my canJidature may be disqualilied by the Tribal \\id fare Departm.:nl. Gu\ l. o f 
Tripu ra. 

Place: 

Date:__~____./2022 

N.B: - Supporting documents (Self attested copies). in respect of 

Full Signat

SI .No. J, 5, 8, 9, 10,11 

ure of the .:an

12 & IJ a re 

didat.: 

ret1uired to be 
submitted along with complete C urriculum Vitae (CV) or resume. 



AN NEX URE-A 

Elii;:ibility Criteria, .Job Descriptions and Other Details of Consultants 

Animal Hushandry Specialist 
Eligihility Criteria 

Qualification: Full time 2 years Post Graduate Degree or higher (M . Phil. I Ph.D.) in Vety . Sciences from a Government recognized 
uni versity/academic inst irution ­

Experience Required : l'vlinimum 4 years of post-qualilication (starting after success ful completion of minimum required education 
qualification) work experience ( in subject related to the position) 111 large scale project/progra111me for poverty 
eradication/I ive l ihoods/social or rural develop111ent imple111ented by Govern111ent/Govt. organi zation .Experience should includ..: 
leading 1managing the assignment with professional tea111 . Extensive ex perience of pro111oting, nu11uring and working with 
farmer 'primary institut ions: po licy advocacy: managing pa11nership: and dealing with government system would be given 
preference. ­

Desirable Experience: 
• 	 Proven experience in working in World Bank funded or externally aided projects 
• 	 Proven experience of working with Government System, thorough knowledge of its functioning, as we ll as experience on 

l\ la1let linkages or supply chain management of li vestock and livestock based product 
• 	 Private sector experience is desirable 
• 	 DemonstrJted experience in project des ign and management deve loping feas ibili ty report, proposal development in Relevent 

sector. 
• 	 DemonsrrJted experience in organizing and facilitating stakeholder I private sector consultations 
• Knowledge of project management software applications wi 11 be given preference. 

Skills Requ ired 
• 	 Computer Ski I ls - Exce l lent working knowledge in MS Office environment. 
• 	 LanguJge pro ficiency (Read, Write and Speak) in English , Hindi. Benga li 
• 	 Good communication and interpersonal skill s, and an ability to coordinate and work 111 team Exce llent anJlytical. 

documentation and presentation skills 
• 	 Strong business management and negotiating ski lls 
• Exce llent report writing skills 

Other Requirements 
• 	 Knov. ledge of government system & its functi oning, development policies and good undastand ing of Tripura·s 

development priorities would strengthen the candidature. 
• 	 Will ingness to trave l within and outside state as per programme requirement and decision of the Government 
• 	 Very good understanding of domain specific policies and project management aspects 

Roles and Responsibilities: 
1. 	 Design, management and implementation of different Animal resource Development based live lihood projects. 

2. 	 Preparation of DPR and PIP 
3. 	 Develop a community-based Animal Husbandry suppo11 services with speciJI foc us on improved livc-s rock varieties. small 

ruminant support to widen the horizon of live lihood activates. 
4. 	 Sc ienti fic and modern tec hno logy dissemi nation towards augmentation of livestock productiv ity with specia l rek rence to 

pig, goat, dairy, poultry, and duck sector. 
5. 	 Coordi nate with Supply Chain Spec ialist, Market Linkage Spec iali st, and Institution Building lFPO) Spec ialist on form ing 

farmer producer institutions, unde11aking post-harvest process ing and value addit i()n initiatives(\\ hcrever applicable. such 

as in dairy sector).and prov iding backward and fo rward market ing support to the farmers in animal husbandry sector. 

6. 	 Ass ist/support other team members in the formation, business plann ing. and capacity building of FPOs. 
7. 	 Coord inate with above team members and buyers/processors to idcnt i fy and prom()!\! speci lie breeds for bener production 

and product characteri stics to meet the market n1.:eds and strengthen fa rmer li velihoods. 

8. 	 Over-all coordination and fac ilitation with the Concerned Govt. Depts and other stakeholders. 
9. 	 Collaborati on with multiple stakeholders. managing partnership and developing effecti ve working protoco l wi tht hem. 
10. Data analysis, updating and reporting. 


1 I. Capac ity building of ticId staff and farmers on value additio n activities of animal origin food. . 

12. Capac ity build in!.! of staff of A ROD and li ve lihood cadre.:; on forward and backward linka!.!eS of oroduce in !.!enera l and 

I 
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20. 	 l'n.·p.l t'st illl.lll'S 1111 the St' I'\ il't' \11111111\', \\lSt budgetary V:tlui.:), llllllllal 11blig:i lillllS, geugr:iphicaJ loc llio11, a11J idi.:lllify 
.irrn'('ri:llc st.1k. c· h11ldcrs fr11 111 "it hill the state 11r across thi.: rn11111ry 

: 1. Pl\.'l'·lr ' .ll'l' l'\'l' ri:1tc J11l'llll1l'nls such as -:xpn:ssillll of lnti.:res! ( ·ol). Ri.:quL'St Jiir Proposal ( RFP ). R..:q11i.:sl liir Ouolalion 
t l'. FQ). \ k1111,r.111J11111 L1f t11l\krst:mJi11g {1'h1U) anJ Contral'I agrec111e111s and liaise wi th procuremi.:lll cell . legal ce ll a11J 
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: .3. PJn il·i~",He in the JSSC' ~ Slll('llt of tinan~ial sustainability and credibility of potential project partners ~ l~ci litate in 
iJ1.·nt it) ing rele' :int rar:illleter for tinancial Jllodeling anJ eva lua1io11 o f value-for-money ill projects. 

: .t. - urrlin the rrncurement officer in preparation of the bidding docuJllents by deli11i11g criti.:ria for the pre-selection 
(.'rl'CeJure JnJ Jn; 0ther rele\ ant materials required for procurc111e11t: 

:s. Surrlm the comminee set up to e:x:imine and evaluate bids. in close consultation with the procurement di.:partm..:nt: 
: 6. _urr1.1n the state te:im in unde11aking negotiations with the bidders on the terms of the contract as we ll as on the potrntial 

i sues to arise " hi le the bidding and transaction implementing process 
., Perf.mn 01her duties as ass i:.:ned 

.-\ge limit: 
Age shou!J be le s than 55 :ear (Should be in good physical condition and willing to travel e:xtensively in dit'fi:rent pans of th 
ute) 

Remuneration: Rs. 1.00 l:ih.h- 3.50 lakh per month ( negotiable). 

2 


http:l:ih.h-3.50
http:1''''1'''~.ds
http:li'l'l'111'ri.1k


2 Fisheries Specialist 
Eligibility Criteria 

Qt~alifi~ation : Full time 2 )ears Master· s degree in Fisheries Sciences or higher (M. Phil. / Ph .D.) from a Government recognized 
un1 vers1ty/academic insti tution 

OR 
Full ti~ne 2 years MSc. Zoology with specialization in Fisheries from a Government recognized uni versity/academ ic institution. 

Exp~~•en.ce Required: Minimum 4 years of post qualification (staning after success ful completion of minimum required education 

qual~tic~t1on) work experience (in subject related to the position) in large scale project/programme for poverty 

erad.1cat1ontl ivelihoods/social or rural development im plemented by Government. or Govt. organization. Experience should include 

lead111g/ managing the assignment with professional team. Extensive experience of promoting, nurturing and working with 

farn~er'primary institutions: policy advocacy: managing partnership: and dealing with government system would be given 

preference. 

Desirable Experience: 


• 	 Proven experience in work ing in World Bank funded or externally aided projects. 
• 	 Proven experience of working with Government System and thorough knowledge of its fu nctioning. 
• 	 Experience in working with fisheries projects or any other sectorial activit ies as well as experience on market lin kages or 

supply chain management. 
• 	 Demonstrated experience in project design and management developing feasib ili ty report, proposal development in 


RELEVANT sector. 

• 	 Demonstrated experience in organizing and facilitating stakeholder I private sector consultations 
• Knowledge of project management software applications wil I be given preference. 

Skills Required: 
• 	 Computer Skills - Excel lent working knowledge in MS Office environment. 
• 	 Language proficiency (Read, Write and Speak) in English , Hindi, Bengali 
• 	 Good communication and interpersonal skills, and an abi lity to coordinate and work in team Excel lent analytical 

documentation and presentation skills 
• 	 Strong business management and negotiating ski lls 
• Excellent report writing skills 

Other Requirements : 
• 	 Knowing Government system & its functioning, development policies and good understand ing of Tripura·s developmen: 

priorities would strengthen the candidature. 
• 	 Willin!!ness to travel within and outside state as per programme requirement and decision of the Government 
• 	 Very g"Ood understanding of domain specific policies and project management aspects. 

Roles and Responsibilities: 
I. 	 Design, management and implementation of fisheries projects. 
2. 	 Preparation of DPR and PIP 
3. 	 Coordinate with Supply Cha in Specialist, Market Linkage Specialist, and Institution Building (F PO) Specialist on forming 

farmer producer institutions, undertaking post-harvest I va lue addition (wherever applicable). and providing back\1 ard and 
forn ard marketing support to the farmers in fi sheries sector. 

4. 	 Ass ist/support other team members in the formation, business planning, and capacity bui lding of FPOs. 
5. 	 Capac ity building. And co llective marketing (input-output ) through Fish Far111er's Producers' Company Jnd village Block 

level Women Forum i.e. Producer' s Group. 
6. 	 Coordinate with above team members and buyers/processors to identify and pro111ote specilic breeds t~ir better production 

and prod uct characteristics to meet the m::irket needs and stn.:ngthen former livel ihoods. 
7. 	 Deve lop a community-based fi shery suppo11 services with specia l locus 0 11 improved Fish varieties. tish processing and 

value addition, technical suppcn1 on breeding and rearing, different tish culture practices viL. cage culture etc .. to widen the 
horizon Of Ji veJihood act ivates With Capac ity bui Jding and llll>t ivat i1Hl in the licJd of fisheries. 

8. 	 Capacity building oftie ld staffs and formers on forward and backward linkage of produce. 
9. 	 Over-a ll coordination and facilitation with the Concerned Govt. Depts and other stakehulders. 
10. Collaboration with multiple stakeholders, managing partnership and developing ert~ctive working protocol wi th them. 
11 . 	 Undenake field demonsrr::ition and provide technical support lo the farmers, and li ve lihood cadres on emrepreneurship. 
12. To assist in the effect ive implementation, facilitating in credit linkage ca111 ps. monitoring and feedback analysis of different 

activities of the Department converging together for who le Fish Value Chain Development. 
13. 	 Data analys is. updating and reporting. 
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I.:I. 	 Lead the process of documenting and developing appropriak polic ies anJ proceJures that will suppon private sector 
engagement in fi sheries.'farm sector. 

15. Assess the demand for services and identi fy service delivery gaps across the state based on demographic and 
epidemiological profile of the state' s popu lation: 

16. 	 Identi fy and map sector resources (both publ ic and private sectors) across various parts of the state ; identify poss ib le 
alt emat ives and innovations in service Jel ivery mechanisms to overcome prob lems of access to qua I ity services . 

17. Ident ify and develop proposa ls fo r appropriate moJel s o r engaging the private sector that are contextually appropriate to 

address service delivery gaps. including scope of services. scale ofpa1tnership, budgetary and financial outlays fo r such 
partner hip. 

18. Suppo11 the state in mapping and assessing private sector resources, deve lop a data base on private sector providers withi n 
and outside the state according to service categories for which they coulJ be engaged; 

19. 	 Create a\\ areness and disseminate programs and schemes to the population and help in designing and implement ing plans 
for private sector/NGO/ or other stake holders engagement in accordance wi th the state pol icy. 

20. 	 Prepare estimates on the service volume. cost budgetary value), mutua l ob ligations, geograph ical location, and ident ify 

appropriate stake holders from within the state or across the country 
21 . Prepare appropriate documents such as Expression of Interest (Eo l), Request for Proposal (RFP), Request fo r Quotation 


(RFQ). l'vkmorandum of understanding (MoU) and Contract agreements and liaise with procurement cell. legal cel l and 


any transaction advisor engaged by the state to finalize such documents. 

22. 	 Present a rep011 to the Project Director whenever required or his designated officer regarding the overall func tioning of the 

pl::inning system re lated to the project. 
23. 	 Participate in the assessment of financial sustainability and credibility of potential project partners : facilitate in identifyi ng 

relevant parameters for financial modeling and evaluation of value-for-money in projects. 
2-L 	 Support the procurement officer in preparation of the bidding documents by defining criteria for the pre-select ion 


procedure and any other relevant materials required for procurement; 

25. 	 Support the committee set up to examine and evaluate bids, in close consultation with the procurement department: 
26. Support the state team in undenaking negotiations with the bidders on the terms of the contract as wel I as on the potential 

issues to arise while the bidding and transaction implementing process 
27. 	Perfo rm other duties as assigned. 

Age lim it: 
Age should be less than 55 years( Shou ld be in good physical condition and willing to trave l extensively in different parts of the 
State) 

Remuneration: Rs. 1.00 lakh- 3.50 lakh per month ( negotiable). 
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I , J Roads Engineer 
Eligibility Criteria 

Qualification : Full time 4 years Bachel or·s Degree in Engineering (Civil ) or re lated stream. 

Experience Required : M.inimui~1 6 y~ars of post qualification (sta11 ing after success fu l completion of mi nimum required education 
qua Ii fication) work expe1.·1ence ( Ill sub_Ject related to the posit ion) in large scale project/programmeout of which of which at least 5 
1vears in Rural Roads design. 

Skills Required 

• 	 Procurement and contract management - Abi I ity to prepare Terms o f Reference (TOR). Request for Proposal (R FP) for 
rural roads DPR prepar::i ti on. and Eva luation of Techn ical Proposal and variation orders for consultancy contracts and 
civil works conrracts. 

• 	 Computer Skills - Exce lknt working knowledge in G IS and MS Office env iron ment. 
• 	 Language Skill s - Very Good writing and oral skills in Engli sh 

• 	 Good communication and interpersonal skills. and an ability to coordinate and work rn team Excellent ana lytical. 
documentation and presentation skill s 

• 	 Strong business management and negotiating skills 
• 	 Excellent repo11 writing skills 
• 	 Other Sl-..ills and Knowledge - Knowing Government system & its functioning, development po licies and good 

understanding of Tripura · s development priorities wou Id strengthen the candidature. Ready to be located anywhere in 
the state as per programme requirement and decis ion of the Government. 

Desirable Experience: 
• 	 S,11e should have Experience in working in WB funded projects. 
• 	 S lie should have proven experience of working with Government System and thorough knowledge of its fu nctioning. 

Experience of working in government programs or donor funded proj ect in government. 
• 	 Familiarit;. "ith innovative and low-cost construction methodologies that enab les reduction in carbon footprint would be 

desirable. 

Roles and Respon sibilities: 

I. 	 Re\ iew detailed engineering designs and any other design works using (a) an integrated approach that adopts smart growth 

princip les. keeping in mind the future needs, potential impacts of such proposed investments on the surrounding land-use 
and communities in tenns of environmental protection, econom ic development, poverty reduction. gender equi ty and social 
inclusion: (b) viable new technologies for enhancing efficiency of service delivery and effective coverage:and (c) adopting 
Jo, -impact deve lopment and green infrastructure planning principles for any site-level master planning'design. as feas ible . 

.., 	 Re ' iew all available reports and data, road Inventory and condition surveys for road. bridges, cross-drainage structures and 
dra inage provisions: 

.J . 	 Review reports fro m field surveys (s ite reconnaissance surveys, traffic surveys. topographical surveys. geotechnical and 
material and pavement investigations, including any hydrological and geolog ical surveys as required. Considering the 
requirements for design of hill roads and necessity of slope stabilization/protection and any other engineering.' demand/ 
socio-economic surveys. etc.) and studies to establish a firm basis for design and DPR of project components. Undenake 
field vis it s, as required, for cross-verification of data I in format ion. 

4 . 	 Review encumbrance re location and rep lacement repo11s that identify the utilit ies to be rep laced. removed. rehabilitated. or 
upgraded and prepare a detailed implementation plan with necessary cost est imates, for project s ites. 

5. 	 Review and finalize design reports with due consideration of climate change. disaster risk res ilience ::ind sc·ismicitv. 
6. 	 Review the final detailed engineering design reports includ ing stabi lization/protectinn Wl)rl-..s for ne\\ 1:- cut s lopes.and valley 

side protection works etc., and any other design works and kchnical speci lications t~>r roads and brid!!.es/ cross-draina!!.e 
srructures as per the design parameters that meet all the prescribed national standards. lRC guide line; . l\ loRTH/ J\loR-0 
spec ifications and international best practices etc . 

7. 	 Review biddi ng documents including verifying and checking item rate, ddailed schedule of quant ities and cost estimates as 
per approved SOR that meet all the presc ribed national standards and inll:rnat iunal best practices. 

8. 	 Support the implementing entity fur roads (Tripura-PWD) in the eva luation of RFPs and bids 
9. 	 Rev~ew repons and claims prepared by the Construct ion Superv isinn Consultant (CSC) 
I 0. 	 ~ev.'e"'. repons prepared by transpon se1:tor policy and lntegratc'd Tra11spl1rt Nc'twork Develnp111e11t Plan consul ta nts; 

inst 1tut1onal deve lopment consultants, 
11. 	 Review system reengineering reports, i11dudi11g RAMS, ePMS, etc . 
12. 	 Prepare Quarterly Progress Report fur the roads component 
13. Any other task as assi!!.ned bv the State Project Director/ Team. 

A~e limit: Age should be less than 65 years( Should be in good physical condition and wi llin" to travel extensively in different parts 

of the State) 	 ~ 

Remuneration: Rs.1.00 lakh- 3.5 lakh pc:r month ( ne!!.otiable). per month ( negot iab le). 
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